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The Impact of Graduate School Internships on the Enhanced Competency of
Certified Psychologists: Insights from Alumni Surveys

Chisato OBARA, Takako KOSHIBA, Fumiko MIURA, Akira SUTOH

Improving competency as a professional certified psychologist is a critically important issue. A detailed
understanding of how graduate school internships contribute to the development of this competency is pivotal for
future curriculum planning. This study aimed to elucidate the specific effects of internship experiences in graduate
school on the competency of certified psychologists, as assessed by the students themselves.

A survey was conducted among graduates who completed the certified psychologist training curriculum at
University A. The main survey questions centered on the overview of the internship and the self-evaluations of
enhanced competency from both external and internal internships.

The competency that displayed the most significant improvement in both external and internal internships was
“professionalism”. In addition, the enhancement of “interdisciplinary collaboration” and “cultural diversity” was
notably higher in external internships than in internal ones. In contrast, the enhancement of “scientific knowledge
and methods” was more pronounced in internal internships than in external ones. In both external and internal
internships, foundational competencies displayed greater improvement than functional competencies.

Results confirmed that internships at the graduate level play a significant role in improving the competencies of
certified psychologists. Their impact on the enhancement of foundational competencies is substantial. Based on

these findings, there is a need for further refinement and reassessment of the quality and content of internships.

Keywords : competency, graduate school internships, certified psychologist, curriculum planning
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