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Job-Structure and Job-Related Informatin

Yoshiro KAWAKAMI

The requirements of job-related information in many domain, such as personnel selection,

placement, training, personnel appraisal, job evaluation, job design etc, have developed

many techniques of job analysis.

In this paper, several approaches to analyze the job characteristics are reviewed; (a)

conventional approach, (b)worker-oriented approach, and (c)perceived job characteristics

approach.

In addition, new direction of job-related information is discussed.
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