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| Control 'Concept in Management

Junichi TSUBO1

Although control has-generally various interpretations, it has not so many interpreta-
tions in management. Controlling (managirial control)is the measuring, that is, analysing
the present performance in comparison with plans(predetermined standards), and, if
necessary, correcting of activities. And it is no good controlling after the end of activities.
It is ”progressing control”. Controlling exists at every management level and at the
function of every manager, from president to foreman.
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